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ATA EXCERPTED SUMMARY 2026
TV/THEATRICAL TENTATIVE AGREEMENT

TERM
The term of the agreement is 4 years, July 1, 2026 through June 30, 2030.

MINIMUMS
Minimum rates will increase by 3% on July 1, 2026, 3% on July 1, 2027; 3% on
July 1, 2028; and 3% on July 1, 2029.

CASTING

Casting Notice in Different Geographic Markets. Requires that all casting
notices available concurrently in multiple geographic markets must seek
to fill the role at the same level. For example, a casting notice for the
same role may not indicate 'guest star' in a notice issued in Los Angeles,
but 'co-star' in a notice available concurrently in Atlanta. If the producer
later updates the level of the role, it must be updated in all available
notices in all geographic markets.

Use of Interview or Audition Recording. Producer may only use a recording
of an interview or audition (including a self-tape) for casting purposes and
may not make any such recording publicly available without the prior written
consent of the performer which must be obtained at the time

of use.

Virtual Interviews or Auditions. Creates a requirement that producers make
a good faith attempt to accommodate every performer invited by producer
to submit a self-tape who requests a virtual interview (or in person, at
producer’s discretion) when casting series regulars, recurring roles, Major
Role Performers, Modified Deal Performers, and Modified Guest Performers.
Directions for requesting/scheduling the virtual interview will be in the
self-tape request. (This provision is subject to a 6-month moratorium on
claims.)

CHOREOGRAPHERS
Coverage. Recognition of SAG-AFTRA as the exclusive bargaining
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representative for choreographers and coverage of choreographers under a
new Schedule J, Part II.

Rates. Negotiable rates with Pension/Retirement & Health Contributions

PROJECT INFORMATION

Producers will indicate whether a program is a series or a multi-part
closed-end picture (also known as a mini-series) on the project
information sheet, and will not use other terms such as “limited series.”

DISABILITY ACCOMMODATIONS

Prior to employment, the producer will provide performers and
background actors written information for requesting disability
accommodations. This can be satisfied by including the appropriate
contact information with the start paperwork. If it is not practicable to do
so prior to the first day of employment, the producer will provide such
information at the first opportunity.

FITTINGS

Fittings Money Break for Day Performers. For contracts entered into on or
after July 1, 2026, increase the money break at which a day performer is not
entitled to additional compensation for time spent in a fitting from $1,500 to
$1,700.

HOLIDAYS

Premium For Work After Midnight Into a Holiday. Clarified language
applicable to day performers, weekly performers, and background actors to
provide that work after midnight into a holiday is payable at double time.
Holiday Swaps. When shooting outside of the US, producers may exchange
a contractual holiday (excluding Christmas) for a foreign holiday observed
at the location, provided that the domestic and foreign holidays are
within 60 days of each other and both within the performer’s period of
engagement at the location, and that the producer gives the union and
the performer at least two weeks’ notice (unless the performer is hired
less than two weeks before the first of the two holidays and in that case,
at the time of hire).

MAJOR ROLE PERFORMERS
Increase the minimum rate for a performer engaged under the one-day
exception to Major Role to day player scale plus 10%.

MODIFIED DEAL PERFORMER (*“MDP”) AND MODIFIED GUEST PERFORMER (“*“MGP")
Limitation on Overall Production Period. For new contracts entered into on or
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after September 1, 2026 or the first Sunday that is 90 days after the
business day on which the AMPTP receives notice of ratification, whichever is
later, the overall production period applicable to the existing MDP or MGP
form of engagement may not exceed 180 calendar days regardless of the
number of episodes guaranteed.

Half Hour MDP and MGP. Two new forms of engagement applicable to half-
hour episodic series only will be created. Producers of half-hour series may
choose to utilize the new MDP and MGP terms or the existing MDP and
MGP terms. The new MDP and MGP are as follows:

MDP (Half-hour only): Minimum guarantee of $19,846 per episode (subject
to general wage increase), allowable work days are 8 times the number of
episodes guaranteed over a period of 24 days times the number of
episodes guaranteed, but no more than 144 days regardless of the
number of episodes guaranteed.

MGP (Half-hour only): Minimum guarantee of $12,889 per episode (subject
to general wage increase), allowable work days are 6 times the number of
episodes guaranteed over a period of 18 days times the number of episodes
guaranteed, but no more than 144 days regardless of the number of
episodes guaranteed.

Rates. The rates for the MDP and MGP forms of hiring will be listed on the
rate sheet.

VERTICAL PROGRAMS

If an AMPTP member company begins producing Vertical Programs
(micro-dramas) on more than an experimental basis, the Union may
request to meet with the AMPTP to discuss establishing terms and
conditions for those types of programs. In the event that the union and
the AMPTP do not reach agreement on such terms and conditions, the
union may publicly release recommendations that individuals should
consider when individually negotiating terms and conditions of such work.
(For clarity, if an AMPTP company produces a Vertical Program currently,
it would be subject to the terms of the Made for New Media Sideletter,
which allows for negotiable rates and does not include all of the normal
contractual terms and conditions for programs that are not High Budget
SVOD or High Budget AVOD.)

PER DIEM
Principal Performers. On July 1, 2028, increase the per diem amount from
$75 to $80 ($17 for breakfast, $24 for lunch, $39 for dinner).

RECURRING PERFORMERS AND PERFORMERS ENGAGED BY THE WEEK
Recurring Performers. For new seasons of series (or new multi-part closed-
end pictures) commencing principal photography on or after January 1,
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2027, performers hired by the week engaged for at least 60% of the
episodes of a season of a series (or parts of a multi-part closed-end picture),
the minimum rate for episodes/parts in excess of 60% shall be 120% of the
applicable scale rate. For a major role performer, the rate will be 130% of
the day rate times the applicable number of days (i.e., 5 for a half hour
program and 8 for a one hour program).

This does not apply to performers engaged as modified deal performers,
modified guest per- formers, series regulars, or Schedule F performers.
This does not apply to any performers engaged only on daily and/or three
day contracts, but does apply to a performer engaged on a mix of weekly,
three-day, and/or daily contracts.

Performer Start Dates. The AMPTP will issue a bulletin reminding producers
that when the soft work window and soft pick-up date provisions were
added to the contract in 2023, the parties anticipated that performers
would actively seek other employment opportunities while awaiting dates
from the Producer which first employed them and, importantly, that
performers and Producers would need to continue to keep each other
informed and cooperate to the extent that they are reasonably able to do
so. And further that the expectation is that performers will keep
Producers informed of scheduling concerns and Producers will remain
supportive of performers accepting, and make best efforts to allow
performers to accept, other employment opportunities that do not
interfere with the commitment to the Producer which first employed
them.

CONSECUTIVE EMPLOYMENT AND DROP/PICKUP

Producers will endeavor to provide as much notice as practical of soft-
pickup dates and provide scheduling information upon request, if
available.

Advance Pay Residuals

Prohibit the prepayment of amounts due to a performer for the Success
Bonus applicable to High Budget SVOD productions for performer
contracts entered into on or after July 1, 2026.

Increase the threshold below which advance pay cannot exceed 15% of the
performer’s salary from $75,000 per week or per episode to $80,000 for
performer contracts entered into on or after July 1, 2027. In addition, even
for performers paid $80,000 or more per week or per episode under a
contract entered into on or after July 1, 2027, the 15% limitation remains
applicable to salary below the $80,000 threshold.

SAFETY
The parties will recommend to the Industry Wide Safety Committee that
a Safety Bulletin regarding industry protocols and safety guidelines for the
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use of prosthetics, particularly prosthetics affixed to the face of a

performer, be researched and, if appropriate, issued.

SERIES REGULARS

Pilots and Initial Options

Increase the minimum compensation required to grant an option from 3x
weekly scale to 5x weekly scale for contracts entered into on or after July 1,

2027.
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Expand the application of the protections provided by section 24(a) by
increasing the money break for pilots and initial options from $10,000 to
$15,000 for contracts entered into on or after July 1, 2027.

For series performers who do not benefit from the protections of section
24(a) because they are over the $15,000 money break, for new contracts
entered into on or after July 1, 2027, the performer must now commence
receiving compensation for the season no later than ninety (90) days
following the expiration of the initial option period. This money may be an
advance against future episodic fees if the season has not yet started
filming.

Options for Additional Seasons. For contracts entered into on or after July 1,
2027, increase the free bargaining money break from $65,000 to $70,000
per episode or per week for half hour series and

from $70,000 to $75,000 per episode or per week for one hour series. The
money break for minors engaged on children’s programming remains at
$32,000 per week or per episode.

Exclusivity Money Break. For contracts entered into on or after July 1, 2027,
increase the exclusivity money break in 23(a)(3) from 2x weekly minimum
scale to 4x weekly minimum scale

(except for minors engaged on children’s programming, which remain at
2X scale) and increase the free bargaining money break from $65,000 to
$70,000 per episode or per week for half hour series and from $70,000 to
$75,000 per episode or per week for one hour series. The money break
for minors engaged on children’s programming remains at $32,000 per
week or per episode.

Section 23(a)(1) Exclusivity Money Break. In connection with 36.c. above,
increase the corresponding money break in 23(a)(1) from 2x weekly scale to
4x weekly scale for contracts entered into on or after July 1, 2027. This
section restricts the type of exclusivity that may be required by a series
performer guaranteed an amount at or below the money break.

Commercial Exclusivity. For contracts entered into on or after July 1, 2027,
increase the money breaks for commercial exclusivity as follows:

Half-Hour Programs

May not grant commercial exclusivity (on or off camera): increase from
$12,500 or less to less than $20,000.

May grant on camera exclusivity only: increase from between $12,500 and
$15,000 to between $20,000 and $25,000.

May grant on and off camera exclusivity: Increase from $15,000 to $25,000.
One-Hour Programs

May not grant commercial exclusivity (on or off camera): increase from
$17,500 or less to less than $30,000.

May grant on camera exclusivity only: increase from between $17,500 and
$20,000 to between $30,000 and $35,000.

May grant on and off camera exclusivity: Increase from $20,000 to $30,000.
Span Money Break. For contracts entered into on or after July 1, 2027,
increase the money break for freely bargaining overall work and production
time for series regulars from $25,000 per episode to

$35,000 per episode; from $125,000 to $175,000 for series presented in
combined series format; and from $190,000 to $250,000 for a thirteen (13)
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episode guarantee.

Relocation Allowance. For seasons that commence principal photography on
or after September 1, 2026 (or the first Sunday that is 90 days after the
business day on which the AMPTP receives notice of ratification, whichever is
later):

Relocation Allowances may no longer be pro-rated for partial months

The maximum number of months for which the relocation allowance is
due is increased from 6 months to 7 months per season for series with an
order of eighteen (18) episodes or more, and from 6 months to uncapped
for all other series.

If a performer is being relocated outside of the United States and can
provide a lease in the foreign location prior to traveling, the first two (2)
months of the relocation allowance will be advanced prior to travel in U.S.
dollars.

Clarification that the phrase “each month during which the performer is
required by Producer to remain away from the performer’s residence
overnight” means a duration of the time no less than what the Producer
tells the performer prior to their travel to the location. For example, if prior
to travel, the Producer states that the performer’s outside dates are January
1 through June 30 (6 months), but ultimately is able to wrap the performer
on May 15, the performer would remain entitled to 6 months of relocation
allowances so long as expenses for 6 months are actually incurred.

STUNTS

Stunt Coordinator Engaged on Flat Deal for Multiple Episodes. Establishes a
new weekly Schedule K-III flat deal minimum equal to the K-III weekly
flat deal minimum rate for theatrical motion pictures that applies to all
services performed by a stunt coordinator on multiple episodes of the
same season of a series or parts of the same multi-part closed-end
picture, during the week.

Stunt coordinators engaged under the new K-III flat deal minimums for
multiple pictures will receive fixed residuals based on two days of pay at the
day performer rate (instead of one). An on-camera stunt performance,
rendered as part of the covered services under this form of engagement will
add an additional day.

ARTIFICIAL INTELLIGENCE

Explicit Protection for*"No Scan” Digital Replicas. Digital replicas can now be
made using the same photography captured for the picture itself without
scanning the performer or background actor. The tentative agreement
clarifies that when created without a performer or background actor’s
physical participation (e.g., without a scan), their digital replica still
qualifies as an "Employment Based Digital Replica” and all associated
protections and requirements apply.

Clarification of “"Scripted” with Regard to Digital Alterations. Under the current
contract, Producers can use digital replicas to perform digital alterations
without obtaining additional consent as long as those alterations do not go
beyond how the original work was “scripted, performed and/or recorded.”
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The tentative agreement clarifies that “scripted” refers only to a script
that was provided to the performer or background actor on or before the
latest date that they performed the scene. This removes the opportunity
to manipulate this standard by referring to a subsequent or unprovided
script.

Scale and Residuals for Independently Created Digital Replicas (ICDRs). The
current contract requires consent and benefit fund contributions when
Producers use an ICDR (i.e., a digital replica that the Producer did not
create themselves, such as a pre-existing replica created by the
performer), but allows compensation to be freely bargained. The tentative
agreement sets the day performer rate as the minimum payment for use
of an ICDR and requires the performer to receive residuals if their ICDR is
used to create a performance that would qualify a natural performer for
residuals.

Consent Required for Using a Digital Replica to Dub a Performance Into Another
Language. The current contract allows Producers to use a digital replica to
render a performance into another language without the performer’s
consent. The tentative agreement reverses this rule effective for motion
pictures commencing principal photography on or after July 1, 2027.
Biometric Data Protection. Producers may not use performer or background
actor fingerprints, palmprints or iris scans for any purpose unrelated to
the motion picture (except as may be necessary to operate security
technologies such as a fingerprint scanner used to open a door on set.)
Minor Digital Replica Protection. Producers may not use the digital replica of a
minor performer or background actor to depict them as nude or engaged in
simulated sexual activity.

Strike Protection. Producers may not use a performer or background
actor's digital replica during a strike in any circumstance where consent is
required for such use and the performer or back- ground actor could
refuse to render services.

Digital Replica Security. Producers must limit access to digital replicas of
performers and background actors to persons with a legitimate business
need and use commercially reasonable efforts to protect digital replicas
from unauthorized access, use or copying.

Digital Replica Transfer Protection. Producer remains responsible for
compliance with contractual digital replica protections for performers and
background actors even if Producer transfers ownership of the digital
replica to another party unless the Union approves the financial
responsibility of the proposed transferee and the transferee commits in
writing to comply with contractual digital replica protections, including the
right to arbitrate any violations. The Union will respond within 21 days to
a proposed transfer and not unreasonably withhold its approval.

“Articulable Business Reason” Requirement. Producers must have an
articulable business reason when seeking performer or background actor
consent to scan them for the creation of an Employment Based Digital
Replica. Producers are not required, however, to automatically disclose their
reason(s) as part of the engagement process.

Enhanced Protections Against “"Synthetics.” The current contract requires the
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Producer to provide notice to the Union and bargain over any appropriate
considerations if they wish to use a “"Synthetic” (formerly, “"Synthetic
Perfomer”), i.e., a digital asset created through Generative Artificial
Intelligence that is used in a role for which no natural performer has been
hired and that is intended to and does create the clear impression that it is a
natural performer, but that is not recognizable as an identifiable natural
performer and not voiced by a natural person. The parties acknowledge and
reaffirm the importance and central role of human performance in motion
pictures and the potential impact on employment under this Agreement
when a Synthetic created through a GAI system is used in a human role that
would otherwise be performed by a human. Producers commit to the
following additional protections:

Producers agree to a principle strongly favoring human performances.
Producers agree that human performers will continue to perform services
covered by the Codified Basic and Television Agreements.
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Producers agree that they do not intend to use a Synthetic in a human
role that would otherwise be performed by a human unless the Synthetic
brings “significant additional value” to the motion picture. “"Digital
Replication" may be considered human performance for this purpose,
meaning that Producers must demonstrate that the Synthetic brings
"significant additional value” compared to what can be done with a Digital
Replica.

Producers commit to a strict notice and bargaining schedule.

Producers agree that should Producer violate any of the foregoing, the
Union may arbitrate seeking damages in an amount that will not
necessarily be limited to the compensation that would have been paid to
a natural performer for rendering the performance for which the
Synthetic was used.

Notice and Discussion Obligation re Licensing Performances for Al Training. If a
Producer grants a license to a non-affiliated third party that provides for
compensation to the Producer for the use of performances in photography
and/or soundtrack produced under the Codified Basic and/or Television
Agreement for the purpose of training a public-facing, commercially-
available Generative Artificial Intelligence System, Producer shall give
written notice to the Union and, upon request and subject to appropriate
confidentiality agreements, meet to discuss the license, including
remuneration, if any.

YOUNG PERFORMERS

Education Time. Confirms that any time spent in education by a minor,
including for banking purposes, is treated as paid work time, but does not
start consecutive employment

Minor Chaperone. Updates the current requirement to have a chaperone
for minors under 14 years old to include minors up to 16 years old, but
provides for an exception in circumstanc- es where the minor is called for
less than one hour. Clarifies that the minor chaperone may be a teacher,
welfare worker, child labor coordinator, or other appropriately qualified
individual.

Monitor Access. Though individuals other than the teacher and the minors
are not permitted in the school room, the producer will use best efforts to
permit visual access (e.g., an open or glass door, a window, or a monitor)
by the parent or guardian to the schoolroom whenever feasible
Atmospheric Smoke, Haze, and Fog. The parties will recommend to the
Industrywide Labor Management Safety Committee that it review Safety
Bulletin #10 (Guidelines Regarding the Use of Artificially Created
Atmospheric Fog and Haze) to consider whether any guidelines specific to
minors should be added to that Bulletin.
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Digital Replica. Prohibits producers from using a minor’s Digital Replica in
any manner that would depict the minor as nude or engaged in simulated
sexual activity, including by ageing up or

de-aging the minor.

PRONOUN INCLUSION

Producer shall use best efforts to provide performers with an option to
indicate their preferred pronouns and to include such pronouns on deal
memos, onboarding paperwork, cast lists and call sheets

SPECIAL CONDITIONS FOR PILOTS, PRESENTATIONS AND NEW SERIES

Expands the application of Sideletter K to the first two seasons of a new
half hour series that commence principal photography on or after July 1,
2026. Sideletter K provides for a reduced P&H contribution rate for certain
new programs.

FOUR-HOUR CALL FOR SAFETY, HARASSMENT PREVENTION, WORKPLACE VIOLENCE
PREVENTION OR OTHER EMPLOYEE TRAINING

On a day that a performer or background actor does not work, but is
required by the producer to report for safety, harassment prevention,
workplace violence prevention or other employee training, they will be paid
for four (4) hours at no less than one half of the day performer minimum
rate for performers and one-half the background actor rate for background
actors).

PREPAID LOOPING

Money Break. Contracts for day performers on theatrical motion pictures
earning $10,000 per day may include up to two prepaid looping days (one in
addition to the current one permitted).

Scheduling. Confirmation that looping days for all performers must be
scheduled subject to the performer’s professional availability.

SAG-PRODUCER PENSION PLAN and the AFTRA Retirement Fund combined into a single
unified plan, with a target completion date of January 1, 2028.

o Eliminating "Split Earnings": Previously, performers working across both television
and film had their earnings split between two different plans. For nearly a thousand
members annually, this meant they failed to meet the vesting threshold for either
plan despite earning enough overall. The merger combines all future earnings into
one bucket.

This is an excerpted ATA created version of the summary.

The full Summary
https://www.sagaftra.org/sites/default/files/2026-05/2026%20TV-
Theatrical%?20Contracts%20Summary%200f%20Tentative%20Agreement.pdf
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