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PRODUCTION: BROADWAY& SIT-DOWNS 2022 NEGOTIATIONS 

SUMMARY OF CHANGES: 

Below is an itemized summary of the 48 changes that were negotiated with the Broadway League. Beyond the 
summary, you’ll find a list with the full details of the changes including, where specific language was negotiated, 
the rule language. The numbers on each document correlate to each other, so you can refer back and forth.  

PLEASE NOTE: Any provisions applicable to tours do not change and will be subject to the upcoming 
negotiations for the new Touring Agreement. 

COMPENSATION: 
More money in everyone’s pockets, boosting the compensation of members in each job category! 

1. Increased minimums with retroactivity
o Three-year agreement: 5%, 4%, 4% in each year of the agreement, respectively
o 5% is the highest increase we have seen in the Production contract in over 30 years!
o Increases retroactive to 9/26/2022 to any member on contract after ratification, or around
$1,400 total at minimum actor salary for anyone on contract since September 26!

2. Increased increments
o Focusing on understudy and swing increments, we were able to achieve the following:

▪ Chorus Playing a Chorus Part: $25.00 (25% increase)
▪ Chorus Understudying a Chorus Part/Specialty: $17.50 (17% increase)
▪ Understudy for a Principal Role: $60.00 in year one, $62.00 in year three (7%,
then an additional 3% increase in year 3)
▪ Partial Swing: $20.00 (33% increase)
▪ Fight Captain: $100.00 (33% increase)

3. Employer Health Fund contribution rates, with safety net to protect members’ benefits
o Employer contribution rate will be $150 per week for all 3 years of the contract
o In the third year of the contract, if projections of health fund reserves fall below an
agreed-upon amount, the union and employer trustees will meet to discuss reallocating
additional tax relief money to the health fund to protect members’ benefits

SCHEDULING & TIME OFF:  
More time off, fewer rehearsal hours and increased pre-production for 2nd ASM 

4. Increased pre-pro for 2nd ASM
o Now 3 days, up from 1 day, plus full health week!

5. Studio rehearsal: must have 1.5 consecutive days off every 4 weeks, and another 1.5 off if
there’s a fifth week in studio

6. Two fewer 10/12s!

7. Decrease of weekly rehearsal hours allowed after opening to 10 for Understudies, Dance
Captains and Stage Managers

o First decrease in allotted hours since 1957!

8. Better Sick Time Benefits:
o Three days of paid sick time at the start of rehearsals for every person
o Anyone making up to $5000 per week will get paid sick time at their contractual salary
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o Every single person will get paid sick time, where previously some folks making above a 
certain amount did not have any paid sick time.   
 

9. Additional personal day off for everyone  
o Equity has been bringing this to the table for over 20 years!  
  

 
COVERAGE:  

Recognizing and compensating our chorus members, principals and stage managers who help keep the shows 
running!   
 

10. Tackling the split track problem:   
o New 1/8 additional payment for swings who are required to do five or more tracks in one 
performance 
o Clear next steps if adjusted shows happen too frequently  
 

11. Short term Stage Manager payments laid out more explicitly to differentiate between rehearsal 
and performance time  
 
12. Swings will be announced (in Playbill/show board) whenever they go on  
 
13. To encourage additional coverage for our members as needed, a new provision for a 
Short-Term Actor has been created: 

o Three-day or four-performance minimum, with a full health week contribution in each 
workweek  
o Short-Term Actors offered at least two hours rehearsal time, with rehearsal time 
determinations made in consultation with the Dance Captain and Stage Manager 
 

14. The compensation for the Chorus One-Year Rider has increased in exchange for a stronger 
commitment of the Actor to remain with the production.  

o $175/week  
o After six months of employment, eight-week out for principal role on the Production 
Contract  
o After one year, if no subsequent rider is signed, contract converts to a standard 
minimum (just like now) 
  

 

SAFETY:  
More physical therapy, timely deep theater cleanings, increased firearm safety and plans for addressing future 
public health crises!  
 

15. Expanded access to physical therapy that starts as soon as work begins in rehearsals  
 
16. Deep cleaning in all theater spaces before in-person work begins 
 
17. Emergency Action Plan required and reviewed with Equity company (not just in New York) 
 
18. Increased rehearsal time focusing on safety around proper firearm usage  
 
19. Quarterly meetings between Equity and the Broadway League to continue discussing ventilation, 
air quality, temperature, injuries  
 
20. Ongoing infectious disease mitigation with a new public health crisis provision 
 
21. As injuries are covered by workers’ compensation and/or disability laws, all Extraordinary Risk 
language will be removed from the contract.  
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EQUITY, DIVERSITY & INCLUSION:  
Moving the conversations forward while creating contractual accountability.   
 

22. Hair: A commitment to engage with the Actor to identify a licensed, qualified and experienced 
technician when required hair styles may alter or risk harm to the Actor (e.g., the use of chemicals, 
permanents, weaves, braids, etc.), as well as a commitment to increase Producer’s financial 
responsibility for hair maintenance.   
 
23. Intimacy: Creation of a Labor Management Committee to address best practices for addressing 
issues related to intimacy on stage and in rehearsals.  
 
24. Gender: A commitment to recognizing gender identities and gender expressions when identifying 
spaces for change facilities, restrooms and showers.  
 
25. Protected classifications: Expansion of protected classifications identified in the contract.  
 
26. Trainings: Increased mandatory training to prevent harassment and discrimination.   
 
27. Reporting procedures: Human Resources staff with expertise or training in promoting culturally 
inclusive workplaces, with clear procedures for reporting and addressing misconduct.  
 
28. Casting: Continued work on making the hiring process more accessible for casting roles 
portraying characters with disabilities   
 
29. Race and sex-based discrimination: Race- and sex-based discrimination definitions and 
prohibitions have been added.  
 
30. Skin parts: Clarification that skin parts are required to be properly fitted.  
 
31. Continued conversations: Equity and the League will continue discussing EDI issues and best 
practices in clearly defined required meetings on multiple topics.  
  

 
AUDITIONS:  
Wins for our members seeking work!   
 

32. Guaranteed amount of liability insurance covering auditions with access to information 
 
33. Limits on audition materials, as well as requiring a plunk track if music must be learned 
 
34. Additional required audition slots  
 
35. Pilot program allowing a combination of both in person auditions and pre-recorded video 
submissions 
 
36. Of the two yearly required Chorus Replacement Calls, one may be combined to include 
multiple companies of the same production on Broadway, Sit-Down and/or Tour.  
 
37. To match the update in the previous cycle for EPAs, Replacement ECCs are not required if a 
production has announced its closing date within three months or less, unless they extend.  
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ADDITIONAL ITEMS:  
Language Changes & Miscellaneous Other Terms  
 

38. Removing term “aliens” and changing to “Actors & SMs Requiring Visas” and updating 
language  
 
39. Keeping Deputies in Equity’s sole discretion by removing the word “Deputies” and its 

obligations from all rules in the Agreement, while retaining the clarification that Equity has the right to 

maintain deputies.  

 
40. Actor-instrumentalists’ musical instruments are covered for loss or damage 

 
41. Pre-Broadway Tryouts that only include one city and no more than eight weeks have limited 
baggage.  
 
42. One-week notice, and management approval required for conflicting 4As work  
 
43. Updating media language to align with last cycle agreement regarding documentaries  
 
44. Riders may provide that Actors or Stage Managers have any required rights or approvals for 
use of headshots. 
 
45. Contracts must be signed by both the Producer and the Actor/Stage Manager prior to the 
Actor/Stage Manager beginning employment – this includes pre-production. 
 
46. All termination standards across the different types of contracts have been updated to "just 
cause" standard. Performance-based termination remains at the higher "egregious behavior" 
standard. 
 
47. Closing notices to those on term contracts can now be included in the company-wide notice.  
 
48. Incorporating Stage Manager into the contract as a separate term, rather than being 
included under the term “Actor” 

o The Rulebook will be updated to distinguish the term “Stage Manager” from the term 
“Actor” in all applicable provisions to appropriately reflect both job categories. (#48)  
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FULL DETAIL OF CHANGES WITH RULE LANGUAGE:  
Below you will find a description of each agreement in bold which precedes the agreed upon contract language 
(where applicable). New language is underlined while deletions from current language are struck through. 
 
COMPENSATION 
 

1. Increase minimum salaries by 5%, 4%, 4% in each year of a three-year agreement. 
Increase the Performance salaries in Rule 63(A)(2) as follows: 
  
Effective Date:  
 September 26, 2022* 5% 
 September 25, 2023 4% 
 September 30, 2024 4%   
 
*All members on contract as of Monday following ratification shall receive the first increase, retroactive to September 
26, 2022.  
 

 Current 9/26/2022 (5%) 9/25/2023 (4%) 9/30/2024 (4%) 

Actor $2,323.00 $2,439.00  $2,537.00  $2,638.00  

SM (Musical) $3,816.00 $4,007.00  $4,167.00  $4,334.00  

SM (Dramatic) $3,280.00 $3,444.00  $3,582.00  $3,725.00  

1st ASM (Musical) $3,014.00 $3,165.00  $3,291.00  $3,423.00  

1st ASM (Dramatic) $2,682.00 $2,816.00  $2,929.00  $3,046.00  

2nd ASM (Musical) $2,519.00 $2,645.00  $2,751.00  $2,861.00  

 

2. Increased increments. 

 Current Upon Ratification 9/25/2023 9/30/2024 

Chorus Playing Chorus Part/Specialty  $20.00 $25.00  [25%] $25.00  $25.00  

Chorus Understudy Chorus Part/Specialty $15.00 $17.50  [17%] $17.50 $17.50 

Partial Swing $15.00 $20.00  [33%] $20.00 $20.00 

Principal/General Understudy $56.00 $60.00  [7%] $60.00  $62.00  

Fight Captain $75.00 $100.00  [33%] $100.00 $100.00 

 

Effective on Monday following ratification, modify Rules 12, 16, 62 and 73 to read as follows: 

a. Rule 12(A)(1): If a member of the Chorus is required to play a part, speak lines, sing a song, or 
perform a dance that is individual in its nature, the Chorus shall be paid not less than $25 $20 per 
week in addition to Chorus' weekly contractual salary for each such assignment or part.  

b. Rule 12(B): If a Chorus understudies a Principal Role, Chorus shall be paid not less than the 
amount listed below per week for each such role in addition to Chorus' weekly contractual 
salary…Chorus shall not be assigned to understudy more than three Principal Roles. (This rule 
also applies to alternate Understudies. See Rule 73(D) for performance payment.)  

i. As of the Monday following ratification: $60.00 $56.00 
ii. As of September 30, 2024: $62.00 

 
c. Rule 12(B)(2): If a Chorus (including Swings) understudies another member of the Chorus who is 

paid for playing a part, speaking lines, singing a song, performing a dance that is individual in its 
nature (see 12(A)(1) above), Chorus shall be paid not less than $17.50 $15 per week for each 
such Understudy assignment or part in addition to weekly contractual salary. (This Rule also 
applies to second, third, etc., Understudies.) Such assignment must be attached to the contract 
by rider from the date of assignment.  
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d. Rule 12(E)(7): If a member of the Chorus is designated to swing a Chorus number in a production 

and is not hired solely as a full Swing performer (see above), Chorus shall receive not less than 
$20 $15 per week in addition to Chorus' weekly contractual salary for each such number so 
assigned.  

 

e. Rule 16(b): Working Group on Contract Determination: During the term of the Agreement, the 
parties agree to meet in good faith to discuss and review revisions to the Contract Determination 
process under Rule 16(B)(3).  

 
f. Rule 62(I)(5): A Fight Captain shall be assigned from the company and so designated by rider to 

the Actor’s contract. The Fight Captain shall be paid not less than $100 $75 per week in addition 
to weekly contractual salary. The Fight Captain must be selected no later than the end of the first 
week of fight rehearsals and be paid the Fight Captain increment from the first day of fight 
rehearsals.  

 
g. Rule 73(B): A performing Actor shall be compensated for each Principal role understudied at the 

rate of not less than the amount listed below per week…A General Understudy shall be 
compensated at the rate of not less than the amount listed below per week for each Principal role 
understudied over three. In no event shall a performing Actor be permitted to understudy more 
than three Principal roles. A General Understudy may understudy not more than five Principal 
roles.  

i. As of the Monday following ratification: $60.00 $56.00 
ii. As of September 30, 2024: $62.00 

 

3. The employer-contributed health rate to the Equity-League Health Trust Fund shall be $150 per 
week per actor and stage manager for the three-year term. The parties agree to enter into a side 
letter stating: 
 
The parties agree that if the Equity-League Health Trust Fund Net Reserves, defined as net of IBNR and 
AEC, is projected to fall below six months of expenses in the third year of the CBA, as calculated by the 
Fund consultant Segal Co., the parties will meet in good faith to discuss whether to reallocate an additional 
portion of the .045 tax credit to the Health Trust Fund.  

 
SCHEDULING & TIME OFF 

 

4. Increase Pre-Production for Second Assistant Stage Managers to three days including a health 
week contribution. Rule 68(H) shall read as follows: 
 
The First Assistant Stage Manager shall be hired not later than one week prior to rehearsals and paid one 
week's contractual salary, and the Second Assistant Stage Manager on a musical shall be hired not later 
than three days one day prior to rehearsals and shall be paid one-sixth of weekly contractual salary for 
each day prior to the start of rehearsals, except where the Producer certifies to Actors' Equity Association, 
following consultation with the Production Stage Manager, that Producer does not require the First 
Assistant Stage Manager, or Second Assistant Stage Manager as appropriate, to perform any pre- 
production work. In no event shall the First or Second Assistant Stage Manager be hired later than the 
first day of rehearsal. Should the Second Assistant Stage Manager be hired for three four or more days 
prior to the start of rehearsal, a Health contribution shall be made on that ASM’s behalf.  

 

5. Studio rehearsal weeks shall include 1.5 consecutive days off every 4 weeks. The half day shall 
precede the full day to allow for more rest and recuperation. The terms applicable to Rule 61(B)(1) 
shall be as follows: 
 
During the studio rehearsal period, for every four full calendar weeks of rehearsal, the Actors and Stage 
Managers shall be entitled to one half day and one consecutive full day off in one of the calendar weeks 
(with the schedule as determined by Producer in Producer’s discretion), with it understood that the “one-
half day off” shall not exceed four hours of work on that day, with the remaining days not exceeding seven 
out of eight and one-half or eight out of nine and one-half hours each pursuant to Rule 58(D)(1)(a), so 
that the total rehearsal hours in said week shall not exceed forty-two.  A second calendar week with one-
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half day and one consecutive day off shall be due if there are more than four full calendar weeks of studio 
rehearsal which may be scheduled at any point during the studio rehearsal period. 
 
 

6. Decrease number of 10 out of 12- hour days allowed prior to 1st paid public performance. Rule 
58(D)(1)(b) shall read as follows: 
 
10 out of 12 days prior to First Paid Public Performance. There shall be up to five seven days of rehearsal 
in the theatre prior to the day of the first paid public performance that may be scheduled as 10 out of 12 
days, and up to two (2) days that shall be scheduled as 8 out of 10 hour days. The scheduling of any of 
the 10 out of 12 or 8 out of 10 days shall be at the discretion of the Producer. The 10 out of 12 rehearsals 
shall not exceed 10 out of 12 consecutive hours per day and the 8 out of 10 rehearsals shall not exceed 8 
out of 10 consecutive hours per day (including breaks required by Rule 58(D)(2)(a) below). On the day of 
the first paid public performance, rehearsals and performance may exceed 10 hours and may encompass 
more than 12 consecutive hours so long as applicable rest period and breaks requirements are met. If a 
pre-Point of Organization tryout does not use all five seven days of the "10 out of 12" hour and all two 
days of the “8 out of 10” hour rehearsal days provided for in this paragraph, it may, when it returns to the 
Point of Organization, use the remainder of those five seven days prior to the first paid public 
performance at Point of Organization. On a day of travel, rehearsal and travel time combined shall not 
exceed 10 hours excluding rest periods. 
 

7. After Official Opening, Dance Captains, Understudies and Stage Managers will receive overtime 
pay after 10 (previously 12) hours. Rules 19, 58, 68 shall read as follows: 
 

a. Rule 19(D). After Official Opening at Point of Organization or first paid public performance on 
Tour, rehearsal hours for Dance Captain(s) shall be limited to 10 12 hours per week.  
 

b. Rule 58(D)(1)(e). After Official Opening at Point of Organization or First Paid Public Performance 
on Tour. (i) Rehearsals after Official Opening at Point of Organization or first paid public 
performance on Tour shall be limited to eight hours weekly, except that Actors signed to 
understudy may be called to rehearse their own understudy assignments for an additional two 
four hours per week. Rehearsals shall be limited to two hours on two-performance days; 
however, absent special circumstances, there shall be no rehearsal between the matinee and 
evening performances except for understudy rehearsal and/or emergency cast replacements.  

 
c. Rule 68(W). After Official Opening at Point of Organization rehearsal hours for Stage Managers 

earning no more than minimum scale shall be limited to ten (10) hours per week of actual 
rehearsal time, excluding rehearsals conducted during performance calls, as well as rehearsal 
hours in which Actors are paid. Actual rehearsal hours worked in excess of ten (10) hours shall 
be paid at the contractual overtime rate.  

 
 

8. Every member, regardless of pay, will have access to three days of paid sick leave beginning on 
the first rehearsal. Additionally, all members will receive paid sick leave and most members will be 
paid sick leave at their contractual salary. Previously, members earning above $6,000 had no paid 
sick leave. Rule 33 shall reflect the following, with bolded items noted as new terms: 
 

a. Individuals earning up to $150 above Stage Manager’s (Musical) applicable minimum: 
i. Earn one performance of sick leave for every four weeks of employment.  
ii. Up to three performances (used as days) shall be available to borrow in rehearsals, 

while three more may be borrowed after the first six weeks of employment or first paid 
public performance (whichever is later). 

iii. There shall be no limitation upon the accumulation of earned sick leave. 
iv. Sick leave shall be paid at the contractual salary rate. 
v. In June each year (or upon termination or closing), unused sick leave shall be paid out 

(up to 11 performances per year) at the prevailing salary at that time. 
 

b. Individuals who earn more than $150 above Stage Manager’s (Musical) applicable minimum 
salary per week, but not more than $5,000 $3,600 per week: 
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i. Earn one performance of sick leave for every four weeks of employment.  
ii. Up to three performances (used as days) shall be available to borrow in rehearsals, 

while three more may be borrowed after the first six weeks of employment or first paid 
public performance (whichever is later). 

iii. There shall be no limitation upon the accumulation of earned sick leave. 
iv. There shall be no diminution of contractual salary for use of sick leave. Payment for 

such sick leave shall be capped at 1/8th of Stage Manager’s (Musical) applicable 
minimum. 
 

c. Individuals earning more than $5,000 $3,600 per week: 
i. Earn one performance of sick leave for every four weeks of employment, up to a cap of 

five four performances per year.  
ii. Up to three performances (used as days) shall be available to borrow in rehearsals, 

while two more may be borrowed after the first six weeks of employment or first paid 
public performance (whichever is later). 

iii. Payment for use of sick leave shall be capped at 1/8th of $5,000 Stage Manager’s 
(Musical) applicable minimum. 

 
d. Rule 33(C)(4) shall be deleted, reflecting that regardless of negotiated overscale, every member 

will receive access to paid sick leave.  
Actors earning in excess of $6,000, exclusive of Per Diem and the Media Fee, shall not be 
entitled to sick leave.  
 

e. To reflect these updates in sick leave, Rule 33(J) shall be modified to read: The parties agree to 
wave the provisions of the New York City Earned Safe and Sick Time Act and the New York State 
Sick Leave Act. 
 

9. An additional personal day will be available for members. Rule 33(H) shall read as follows: 
Actors and Stage Managers shall be entitled to take two unpaid Personal Days in each year of 
employment for any reason, and Actors and Stage Managers shall be eligible for a third unpaid personal 
day after the twenty-sixth (26th) week following their first paid public performance. Commending with the 
second year of employment, the Actors and Stage Managers shall be eligible for three unpaid personal 
days. These Personal Days are subject to the following:  
 

 
COVERAGE: 
 

10. In order to minimize the use of split tracks, the parties agreed that if a Full Swing covers the 
functions of 5 or more individuals in a single performance, they will be paid an additional 1/8th of 
Actor minimum salary for each performance. If this happens more than 8 times in a 3-month 
period, a meeting between Equity and the Producer to determine appropriate steps will occur. 
Language added to Rule 12(E) as follows: 
 
If a full swing is required to perform the functions of five (5) or more individuals in a single performance, 
excluding setting or moving small set pieces or furniture, making entrances or exits from a scene, and/or 
performing a so-called “chorus adjustment” (which is understood to be when the Actor is asked to perform 
the same or similar move they normally perform in a different location on the stage), the Actor will be paid 
an additional 1/8th of then current Actor minimum salary for such performance.  After opening, in the event 
full swings are required to perform said functions, other than the above-noted exclusions, in more than 
eight performances in a three-month period, representatives of the production will meet with 
representatives of Equity at Equity’s request to discuss and review. 
 

11. Short Term Stage Managers shall be paid 1/6th of contractual salary if they are called for more than 
four hours of rehearsal. Rule 68(E)(2) shall read as follows: 
 
Short-term Stage Managers shall be compensated at no less than the rate applicable to the Stage 
Manager’s category as follows: 

a. One-sixth of minimum salary per day prior to the production’s first paid public performance; or 
b. One-eighth of minimum salary per performance after the production’s first paid public performance.  
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Such payment is inclusive of rehearsal time on the performance day if such rehearsal is four hours 
or less; or 

c. One-sixth of minimum salary if a Short-term Stage Manager is brought in for greater than four 
hours of rehearsal, whether or not there is a performance on such day.   
 
 

12. All performing Swings must be announced for Changes in Cast, removing the Producer’s 
discretion. Rule 11D shall read as follows: 
 
When a Swing is performing in a track with no identifiable characters, the Swing’s name shall, at the 
producer’s option, be posted by one of the following means: of a slider on the House Board in the lobby, 
electronic board in the lobby, or by means of insert in the daily program. Rule 11(G) For each failure to 
give the notice of substitution required by this Rule, except for the requirement in (D) for which there shall 
be no penalty under this provision or Rule 10, the Producer agrees to pay the Actor whose part is played 
by an Understudy or another Actor and also such Understudy or other Actor, an additional sum equal to 
one-eight of Actor’s own weekly salary. 
 

13. To facilitate Actors taking time off and providing adequate coverage, a new provision for a Short-
Term Actor has been created. A full weekly health contribution will be made for each workweek in 
which the Short-Term Actor works. The following terms will be reflected in Rules 12(8)(b), 29, and 
76(C): 
 
Notwithstanding the foregoing or any other provision of this Agreement, in order to provide temporary 
coverage for Actor absences, an Actor may be engaged on a short-term daily or per-performance 
basis for the lesser of three (3) days or four (4) performances in a calendar week when necessary to 
cover for a vacation, personal day, injury or illness, or other absence of another company member.   
 
All Short-Term Actors will be offered the opportunity to rehearse for at least two (2) hours for the role(s) 
they were hired to perform prior to their first performance, with it understood that less rehearsal time may 
be appropriate if the Short-Term Actor previously performed in the same role or function for at least one 
week in the same company of the production in the prior three (3) months or if two hours of rehearsal is 
not feasible or necessary. A determination of the appropriate amount of rehearsal for the Short-Term 
Actor will be made in consultation with the Stage Manager and the Dance Captain, taking into 
consideration the impact on the entire company and the rehearsal needs of the Short-Term Actor.  
 
A Short-Term Actor must be advised upon being offered employment of the days and performances for 
which they are expected to be available to work. They shall be compensated at one-eighth of the 
minimum salary plus any required increments per performance, inclusive of any rehearsal on a 
performance day (or the lesser of the rehearsal overtime rate per hour or one sixth of minimum salary per 
day if engaged to work on a performance day). If the Short-Term Actor works beyond the initial 
employment contract terms, they shall be paid the applicable pro-rated amount for each additional 
performance or rehearsal worked for any work above the lesser of three days or four performances. 
  
A weekly Health contribution will be made on the Short-Term Actor’s behalf for every workweek in which a 
Short-Term Actor works.  
 
Below are sample scenarios discussed as part of part of the bargaining history to help 
demonstrate how this concept might be used:  
 

Scenario One: 
Actor is offered to work 2 shows Saturday, 1 show Sunday and then 1 show the following Tuesday 
evening. Monday is a day off. Because these occur in 2 separate workweeks, for the first three shows, the Actor 
will be paid 3/8th salary plus a health payment. For the Tuesday performance, they will be paid an additional 
3/8th salary and another health payment. 
 
Scenario Two: 
Actor is offered 1 show on Tuesday, 2 shows on Wednesday with possibility of 1 performance on Thursday. 
Actor is available for all. Then on Wednesday they no longer need this member for the evening show, but 
management asks if they are free for the Friday evening performance. If actor says no, they get 3/8ths plus a 
health payment. If they say yes, they get 3/8ths and health, unless they are asked to remain in the theater on 
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Wednesday evening in which case 4/8ths (and health) will be due. 
 
 
 
Scenario Three: 
Actor is asked for availability for an entire workweek and confirms they are available.  Based on expected needs, 
they are given a rider to work for 3 performances. During those three performances they are asked if they can 
also work a 4th performance that week. They agree and they are paid 4/8th for the week. If they are not available 
to work and only work the three performances, they are paid the minimum 3/8th for the week per the rider. 
 
Scenario Four: 
Actor is engaged to work performances on Tuesday evening, Thursday evening, 2 shows Saturday and 1 show 
on Sunday. They are paid 5/8ths for that week so long it is clear that they are not engaged for the other 
performances and are not expected to be available. 

 

14. The compensation for the Chorus One-Year Rider has increased in exchange for a member’s 
increased obligation to remain with the production. The Six-Month Rider does not change. Rule 
12(D) shall be updated to reflect the following terms: 
 

a. The weekly increment shall be increased to $175, reflective of an increase to the total amount 
currently due for an Actor that completes a one-year rider (increments and retention bonus of 
$2600 at the end).   
 

b. If after the first six months, the Actor obtains a contract to play the part of an Onstage Principal in 
a Broadway or Sit-Down produced by a League member they may give 8 weeks’ notice to 
terminate.  

 
c. Producer may offer subsequent One-Year riders, and the Actor may choose not to accept the 

subsequent rider. 
 

d. If neither party gives notice in the final 8 weeks, the rider converts to a Standard Minimum 
Contract without the increment.  

 
e. If the Producer gives notice in the final 8 weeks, Producer will make appropriate payments under 

Rule 69(D). 
 
SAFETY 

 

15. More members will have access to Physical Therapy, and it will available when the work that 
requires it actually begins during the rehearsal process, rather than having to wait until the first 
day in the theater. Rule 62(Q) shall read as follows: 
 
For any show with extensive choreography, a raked stage, or for Actors required to perform extensive 
stage fighting, aerial stunts, access to physical therapy will be provided to the qualifying 
productions/Actors as of the first day the qualifying work is performed by the Actor in rehearsal, and no 
later than the first day in the theater. Requests for physical therapy in other shows will not be 
unreasonably denied. 
 

16. Theaters will now be deep cleaned before you get there and no less than once per year thereafter. 
Heating and cooling provisions shall be expanded.  

 
a. Rule 62(A): The Producer agrees to provide the Actor with safe and sanitary places of 

employment. All stages shall be clean and properly heated. The Producer shall use best efforts to 
provide air-conditioning when necessary to insure comfortable healthful temperatures at all times.  
In New York, Chicago and Los Angeles, The Producer shall provide air-conditioning and heat in 
all dressing room areas when necessary to insure a reasonably comfortable and healthful 
temperature by the time of the Actor's call. In New York City, backstage areas that are frequented 
by the Actors, including dressing rooms, bathrooms and other common areas that are frequented 
by the Actors shall be deep cleaned prior to the start of in-person work for each new production 
and as is practical no less than once per year.  



11 
 

 

 
b. Rule 62(B)(5). In New York City theatres in which performances are given during the summer, 

dressing rooms and change rooms provided in basement areas will be heated and/or cooled, as 
applicable. air-conditioned In all other theatres the Producer shall use best efforts to provide 
heating and/or air-conditioning when necessary to insure comfortable healthful temperatures at all 
times.  

 

17. Every theater (not just in New York) under this contract will be required to have an Emergency 
Action Plan. Rule 62(R) shall read as follows: 
 
Emergency Action Plan. Every Production in a Broadway Theatre shall have an Emergency Action Plan 
that is available to the Actors and Stage Managers, which shall be reviewed with the Company prior to 
the first paid public performance and no fewer than two times per year at a mandatory meeting that takes 
place during regular rehearsal hours or at other times designated by the Producer.  
 

18. Rehearsal time focused on safety will be required as soon as firearms are brought into rehearsal, 
with additional requirements. Rule 62(H)(3) shall read as follows: 
 
Whenever firearm(s) are used in a production, prior to the first time the firearm is used in rehearsal, 
irrespective of whether it is discharged in that first rehearsal, there shall be a safety rehearsal for Stage 
Managers and the Actors who are on stage in the production when the firearm(s) are discharged, as well 
as a safety demonstration for the entire company., prior to the first paid public performance, or use of 
firearms on stage, whichever occurs first.  Such safety rehearsal and demonstration shall be conducted by 
a qualified individual. Thereafter, safety demonstrations and/or instructions rehearsals will be required for 
all affected replacement Actors, including as well as Swings and Understudies, who may be on stage during 
the production when the firearm(s) are discharged, before their first use paid public performance with the 
firearm in rehearsal. Brush-up safety demonstrations rehearsals for Stage Managers and Actors who are 
on stage during the production when the firearm(s) are discharged and/or instructions shall be required at 
least once twice each year.  Any and all modifications to firearms shall be done by a licensed gunsmith. For 
firearms that are not to be discharged in the production but are practical firearms that retain the capability 
to discharge, this provision shall apply. For prop firearms that do not have the ability to discharge, a safety 
demonstration and/or rehearsal shall not be required. 
 

19. Equity and the League will meet quarterly to continue discussions on improvements for 
ventilation, temperature, humidity, air quality, injuries and additional physical workplace safety 
elements. Rule 62(A)(5) shall be clarified as follows: 
 
To enhance existing measures concerning Actor safety, a Joint Safety Committee comprised of six (6) 
representatives, three (3) Producer and three (3) Equity representatives, shall meet quarterly to discuss 
be formed and shall meet within 90 days of ratification.  In addition to other safety related matters (e.g. 
ventilation, temperature, humidity, air quality, injuries), including discussions on application of Rule 62, 
best practices to promote safety consistent with the obligations contained in this Rule 62 and the 
Committee shall discuss the utility as a benchmark of the standards set by the American National 
Standards Institute (ANSI), and shall make appropriate recommendations.  If needed to achieve 
consensus, and/or to ensure that the parties meet regularly, Mediator Martin S. Scheinman shall be 
engaged to participate in the discussions.  The parties to this Agreement may will enter into a side letters, 
as applicable, to reflect the Committee’s joint recommendations, if any. 
 

20. A new provision to address public health crises is to be added to the contract in Rule 62(U) as 
follows: 
 
Public Health Crisis. With any emergent public health crisis that has the potential to disrupt the theatrical 
industry significantly, Equity and the League shall meet to discuss best practices in preparing for and 
responding to the public health crisis, including vaccination, isolation periods and applicable terms, and/or 
other responsive measures, as may be applicable. Upon request, the Producer shall provide Equity with 
copies of any workplace policies implemented by the Producer. 
 

21. As injuries resulting from extraordinary risk are handled as workers’ compensation and/or 
disability claims, Extraordinary Risk provisions were removed from the contract. The monetary 
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value of these payments was utilized in other contractual areas.  
 
Rule 63(E) Extraordinary Risk Payments. An Actor called upon to perform "extraordinary risk" shall 
receive not less than $20 per week above contractual salary, such payments to begin at the time of such 
assignment. All “extraordinary risks” must be identified by rider.  
(1)  "Extraordinary risks" are defined as performing acrobatic feats; suspension from trapezes, wires, or 
like contrivances; the use of or exposure to weapons, fire, pyrotechnic devices and the taking of 
dangerous leaps, falls, throws, catches, knee drops, or slides.  
(2)  An Actor shall also be deemed to be eligible for said additional compensation when the staging or 
choreography requires the Actor to execute dance movements which depart from the accepted 
techniques of movement and support as used in contemporary theatre dance, i.e., classical ballet, 
modern, modern jazz, or ethnic or where an Actor in a musical dances on a raked stage.  
(3)  Performing on a raked stage in circumstances other than those listed in (1) or (2) above shall be 
deemed extraordinary risk but the Actor shall not be entitled to the $20 per week payment set forth above.  
(4)  The initial determination as to the eligibility for said additional compensation may be made by Equity 
in each particular case. Should the Producer not concur in Equity's determination, a committee shall be 
appointed to see the production and to decide who is eligible for such additional compensation. Said 
committee shall consist of two representatives appointed by the League of American Theatres and 
Producers and two representatives appointed by Equity. No committee member shall have an interest in 
or be an employee of the production in question. In cases involving Actors who dance, all members of the 
committee shall be familiar with and have a knowledge of dance techniques and dance terminology as it 
relates to Broadway productions and shall be guided, but not be bound, by the standards previously 
agreed to by Equity and the League and on file with said organizations.  

 
 
EQUITY, DIVERSITY AND INCLUSION 
 

22. A commitment to engage with the Actor to identify a licensed, qualified and experienced 
technician when required hair styles may alter or risk harm to the Actor (e.g. the use of chemicals, 
permanents, weaves, braids, etc.), as well as a commitment to increase Producer’s financial 
responsibility of maintenance. 
 
Rule 14(H)(2) The Actor may not be required to cut or change the style of Actor's hair in any way or to shave 
Actor’s head unless Actor agrees in writing at the time of signing the contract. The Producer shall pay for 
the original expenses of such changes and the expense of the upkeep of said hair or hairstyle during the 
run of the production. In addition, should the Producer require the Actor to maintain the hair worn at the time 
of the signing of their contract in a specific cut or style then the Producer shall pay the expense of the upkeep 
and maintenance of that cut or style during the run of the production. When the Actor leaves the production, 
the Producer agrees to restore the length and shape/style of hair when an Actor has been asked to grow 
Actor’s hair out for a role. 

 
Rule 14(H)(3) If a hair style requires services that may alter or risk harm (e.g. chemical permanents, 
relaxers, weaves, braids, etc.) to the health and safety of the Actor, Producer will engage with the Actor to 
identify a licensed, qualified and experienced technician and to determine best practices for maintenance 
and upkeep. The Producer shall have final determination on all hair personnel engaged for the production. 

 

23. Creation of a Labor/Management Committee to address best practices for addressing issues 
related to intimacy on stage and in rehearsals. 
 
The parties agree to establish a labor-management committee to review best practices for addressing 
issues involving intimacy on stage and in rehearsals and such other related-issues as the members of the 
committee mutually agree to review. Each party shall appoint a minimum of six (6) members of the 
committee. The committee shall have its first meeting within forty-five (45) days of ratification and shall 
meet at least quarterly thereafter.  
 

24. A commitment to recognizing gender identities and gender expressions when identifying spaces 
for change facilities, restrooms and showers. The following provisions are designed to address 
this commitment: 
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a. Rule 5(E)(1)(a)(ii) Separate Change facilities (not lavatories) for men and women required to 
dance. when dancing is required. The Producer will endeavor to have the change facilities 
provided by the venue owner/operator designated in a way that is inclusive of all gender identities 
and expressions subject to the limitations of the space.  
 

b. Rule 62(B)(3) Where more than three costume changes are required during a performance, a 
change room shall be maintained within two flights of the stage if space is available. Where 
adequate or proper space is alleged to be unavailable, such fact must be reported to the Producer 
and Equity by the Stage Manager and verified by a Deputy. Where Actors are required to make 
costume changes in areas other than dressing rooms, Producer shall use best efforts to maintain 
privacy for each gender in Actors. Producer will endeavor to provide separate change areas in a 
way that is inclusive of all gender identities and expressions, as space permits, which may mean 
adding curtains, pipe and drape or other privacy barrier to a space. 

 
c. Rule 62(B)(4) Separate dressing rooms for male and female Actors will be provided. The Producer 

will allocate dressing rooms during the rehearsal process. Producer shall make reasonable 
efforts to offer Actors use of gendered dressing rooms as is affirming to their gender identity, 
subject to the limitations of the space. In addition, Producer will endeavor to provide at least one 
private changing space, as space permits, which may mean a separate room or adding curtains, 
pipe and drape or other privacy barriers to a space. 

 
d. Rule 62(C)(2) Toilet facilities, sinks and showers shall be thoroughly cleaned at least once each 

day and shall be kept clean, sanitary and maintained in good working order at all times. Toilet 
paper must be provided. In New York City theatres, these facilities shall be on each dressing 
room floor except that where existing facilities are currently provided on alternate floors, 
additional facilities will be installed when reasonably feasible. In all other theatres they shall be on 
each dressing room floor where reasonably feasible. Where feasible and space permits, one 
single stall restroom will be made available to employees of all gender identities and expressions. 

 
e. Rule 62(C)(3) All theatres that house musical productions shall provide separate showers for men 

and women within a reasonable distance from or within the dressing rooms. Where feasible and 
space permits, single stall shower(s) will be made available to employees of all gender identities 
and expressions. 

 

25. The parties have agreed on updated and expanded terminology to appropriately address job 
categories and protected characteristics, and enforce prevention of harassment, discrimination 
and bullying throughout the contract as follows: 
 

a. Rule 23 title shall change to DIVERSE AND INCLUSIVE HIRING rather than CASTING 
 

b. Rule 23(A) Diverse and Inclusive Hiring Casting is defined as the casting of Actors and hiring of 
Stage Managers with disabilities, Actors of any underrepresented ethnicity (e.g. including but not 
limited to American Indian or Alaska Native, Black, African-American, Asian or Asian American, 
Pacific Islander, Hispanic/Latino/a/x, Native American, Middle East and North Africa (MENA), 
Native Hawaiian, mixed-race, and/or multicultural), Actors individuals over 60 and women in roles 
where, with respect to the casting of Actors, race, gender/gender identity, transgender status, age 
or the presence or absence of a disability is not germane. 

 

c. Rule 5(E)(4) It is the intent of the Producer and Equity that casting for all roles be made without 
bias on the basis of race, ethnicity, gender/gender identity or expression, transgender status, age, 
religion, national origin, disability, familial status, sexual orientation, veteran status, or political 
persuasion or beliefs and the parties affirm their commitment to equal employment opportunity, 
diversity and the elimination of discrimination in theater. In furtherance of this statement the 
Producer agrees that auditions for all productions and the hiring of Stage Managers will be 
conducted in such a manner as to provide full and fair consideration to actors of all races and 
ethnicities (including but not limited to American Indian or Alaska Native, Black, African- 
American, Asian or Asian American, Pacific Islander, Hispanic/Latino/a/x, Native American, Middle 
East and North Africa (MENA), Native Hawaiian, mixed-race, and/or multicultural), color, sex, 
genders/gender identity or expressions, transgender status, ages, religions, national origins, 
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disabilities disability status, familial marital/partnership status, caregiver status, victim of domestic 
violence, sexual orientations, veteran status, or political persuasions or beliefs and shall not 
discriminate based upon these characteristics. 

 
 

d. Rule (12)(E)(1) A Two full Swings (i.e., a non-performing member of Chorus who Swings all or 
fewer than all Chorus performing in Chorus numbers in the production) of each gender must be 
employed not later than two weeks prior to the first paid public performance.... 
 

e. Rule 21(D) Gender. All references to "Actor" shall be deemed to refer to both sexes all gender 
identities and expressions. 
 

f. Rule 32(A) The Producer shall be responsible for securing hotel reservations and shall furnish 
Actor with an up-to-date list of no less than two available hotels for single and double occupancy 
at different price ranges. The Producer shall request of each hotel that free internet access be 
provided to the Actors… Responsibility for hotel accommodations shall include ensuring that, to the 
extent there are vacancies, hotel accommodations are available for each member of the cast in 
each hotel regardless of race or ethnicity, color, sex, gender/gender identity or expression, 
transgender status, age, religion, national origin, disability status, familial marital/partnership 
status, caregiver status, victim of domestic violence, sexual orientation, veteran status or political 
persuasion or belief. When hotel accommodations are limited, assignments shall be made 
pursuant to a lottery system, subject to the contractual housing guarantees of any Actor. A lottery 
will not be necessary where there is no dispute in the company regarding the hotel 
accommodations. The lottery may consist of all members of the traveling company including, but 
not limited to, traveling Stagehands, Wardrobe and Musicians. 
 

g. Rule 43(A) The parties hereto affirm their commitment (i) to maintain places of employment that 
are free from discrimination, harassment, and bullying, as defined herein, and (ii) to the policy 
that employment hereunder shall be without discrimination on the basis of race or ethnicity, color, 
sex, gender/gender identity or expression, transgender status, age, religion, national origin, 
disability status, familial marital/partnership status, caregiver status, victim of domestic violence, 
sexual orientation, veteran status, or political persuasion or belief. Producers and Equity expect 
that all relationships among persons in the workplace will be conducted in a professional and 
respectful manner and free from harassment, bullying, race-discrimination, or sex-based 
discrimination in accordance with the provisions hereof. Consistent with the foregoing, and in 
adherence to Rule 23 and with the procedure set forth in Rule 5(E)(4) is the intention of the parties 
that the casting hiring of productions will be conducted in a manner which provides equal and fair 
consideration to all Actors including, but not limited to the aforementioned Actors and Stage 
Managers. 
 

h. Rule 43(I) The parties hereto agree to continue their joint efforts toward and reaffirm their 
commitment to the policy of non-discrimination and to an ongoing policy of furthering the 
principles of equal employment opportunity. It is the desire of the parties that employment 
opportunities for Actors with disabilities, ethnic minorities, seniors and women be improved and 
that the stage reflect a multi- cultural society. In furtherance of this policy, with due regard for the 
requirements of and suitability for a job and with the understanding that there can be no 
interference with the contractual rights or artistic discretion of the Playwright, Director, or 
Choreographer, the Producer shall endeavor to engage Actors of all/any race and ethnicities 
(including but not limited to American Indian or Alaska Native, Black, African-American, Asian or 
Asian-American, Pacific Islander, Hispanic/Latino/a/x, Native American, Middle East and North 
Africa (MENA), Native Hawaiian, mixed-race, and/or multicultural), gender/gender identity or 
expression, transgender status, age, religion, national origin, disability status, familial 
marital/partnership status, caregiver status, victim of domestic violence, sexual orientation, 
veteran status, or political persuasion or belief. 

 

26. Increased mandatory training to prevent harassment and discrimination. In addition to the below 
provision, the parties will continue to discuss training recommendations and best practices in 
quarterly meetings. 
 
Rule 43(D) All employers covered by this agreement re-affirm their commitment to shall provide 
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mandatory anti-discrimination and anti-harassment anti-sexual harassment training to their respective 
employees on at least an annual basis and to create and maintain anti-discrimination and anti-harassment 
policies. Such training and policies provided shall be designed so as to satisfy the obligations imposed by 
New York City and/or New York State law. 
 
 

27. The process for reporting complaints of harassment, discrimination and bullying must be clearly 
defined by the Producer, as per the terms below to be incorporated into Rule 43(C). The Producer 
must have a clearly designated staff person with appropriate expertise to receive and address all 
such reports. 
 

a. Title shall change to NON-DISCRIMINATION, PREVENTION OF HARASSMENT AND 
BULLYING from NON-DISCRINIMATION.  
 

b. Definition: Discriminatory conduct, harassment and bullying are strictly prohibited whether 
committed by supervisory or non-supervisory personnel, management, employees, or third 
parties. 
 

c. Reporting - The Producer shall designate at the start of the production individual(s) to whom 
allegations of prohibited conduct are to be reported and shall post their contact information 
conspicuously at the workplace. Employees reporting allegations of prohibited conduct may 
request to have union representation present, which request shall not be unreasonably denied by 
the Producer.  

 
d. Producers shall have designated Human Resources expertise suited to the size and needs of the 

production which shall be accessible to employees. Such Human Resources personnel shall have 
experience and/or training in working with and promoting a workplace that is culturally sensitive, 
inclusive and free from discrimination, harassment, and bullying. 
 

 

28. The parties will keep working on best practices for casting notices so performers with disabilities 
are aware of available roles. Rule 5(A)(2)(a)(iii) as follows: 
 
When a role to be cast depicts a person with a specific disability, the Producer agrees to include this 
information in the casting specifications and, at the same time, to notify Equity of such specifications so 
that performers with similar disabilities may be informed and given an opportunity to audition for the role. 
The League and AEA will continue to work together to identify best practices in the posting of casting 
notices so that performers with disabilities are aware of available roles. 

 
 

29. Race- and Sex-based definitions and prohibition have been updated. New provisions under Rule 
43(B) include the following: 
 

a. Race discrimination constitutes conduct in violation of Rule 43.  Race discrimination includes, but 
is not limited to, treating someone unfavorably because they are of a certain race or because of 
personal characteristics associated with race (such as hair texture, skin color or complexion, or 
facial features). Race discrimination includes offensive or derogatory remarks about a person’s 
race, jokes involving someone’s race, and other verbal or written remarks or statements involving 
someone’s race which are offensive, unwanted, or objectionable to the recipient. 
 

b. Sex-based discrimination constitutes conduct in violation of Rule 43. Sex-based discrimination 
includes, but is not limited to, treating someone unfavorably because of the person’s sex, 
including the person’s sexual orientation, gender identity, gender expression, transgender status, 
or pregnancy. Examples of sex-based discrimination include offensive or derogatory remarks 
about a person’s sex, sexual orientation, gender identity, gender expression, transgender status, 
or pregnancy. 

 

30. Skin parts must be properly fitted. Rule 14(A) shall read as follows: 
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Costumes, Producer Must Provide. The Producer shall furnish all Actors engaged hereunder with all 
costumes and clothes (period or modern), including wigs, hats, beards, hairpieces, tights, hose, 
stockings, and properly fitted footwear and skin parts. Unless otherwise necessitated by the costume 
design, tights, hosiery and skin parts shall be appropriate to the Actor’s skin color and tone.  
 
 

31. Equity and the League will continue discussing EDI issues and best practices in clearly defined 
required meetings (in addition to the committee to discuss intimacy above) as follows: 
 

a) Rule 23(B): Quarterly meetings will be held between Equity and the League to assure that this 
Diverse and Inclusive Hiring Casting policy is being observed and to monitor its implementation. 
 

b) Rule 43(D) Quarterly meetings will be held between representatives of Equity and the League to 
assure that this fair employment policy is being observed and to monitor its implementation and to 
discuss diversity, equity and inclusion training programs. 

 
 
 
AUDITIONS 
 

32. Liability insurance amounts for auditions shall be clarified with information provided to Equity to 
be able to assist our members. Rule 5(E)(2) shall read as follows: 
 
Liability Insurance: The Producer shall provide liability insurance to cover all Equity performers at Equity 
auditions and interviews. Minimum liability insurance coverage for in-person auditions with movement 
shall be $1 million per occurrence and $2 million in the aggregate. Insurance information shall be 
provided to Equity upon request. 
 

33. Audition material shall be limited to an amount that the Producer reasonably expects an Actor 
may be asked to perform and, if music must be learned, it will include a plunk track (at no cost to 
the Actor). Rule 5(A) and (C) shall read as follows: 
 
(A) Principal Interviews/Auditions 

(2) Equity Principal Interviews/Auditions 
(e) Subsequent Equity Principal Auditions 

(iv) Producer may request Actors to prepare the number of sides and songs for 
Equity Principal Auditions that Producer reasonably expects in good faith an Actor 
may be asked to perform as part of the audition, with it understood that Actor may be 
asked to perform additional material provided to be performed “cold” as part of an 
audition. If an actor is requested to learn specific audition material, including music, 
for an audition, Producer shall provide all such material at no charge to the actor. If 
music must be learned, Producer shall provide piano accompaniment and what is 
commonly-referred to as a “plunk track” via electronic means at no cost to the actor.  
 

(C) Chorus Auditions 
(2) Equity Chorus Auditions: Chorus auditions for Equity performers shall be conducted as follows: 

(e) Producer may request Actors to prepare the number of sides and songs for Equity Chorus 
Auditions that Producer reasonably expects in good faith an Actor may be asked to perform 
as part of the audition, with it understood that Actor may be asked to perform additional 
material provided to be performed “cold” as part of an audition. 

 

34. The Producer agrees to audition at least 126 Equity performers, rather than 115, on each EPA day. 
Rule 5(A)(2)(b)(iii) shall read as follows: 
 
The Producer agrees to audition at least 126 115 Equity performers each seven hour day and may see 
more if time permits (see section (d)(i) below).  
 

35. The parties agree to a pilot program for EPAs/EPIs that includes both in-person and pre-recorded 
video submissions. The pilot program may be modified during the CBA and will only be in effect 
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in this contract cycle, although the parties may agree to extend it. This pilot program will not 
apply to ECCs, which will remain in-person under the CBA. The pilot program terms are as 
follows:  
 
The following pilot program process shall be effective through September 29, 2024, after which the terms 
will remain in place during the term of the CBA until such time as the parties agree to modify them. The 
parties will meet in anticipation of and following the end of this period to review the effectiveness and 
practicality of maintaining and/or modifying these terms. If the parties do not reach agreement on or 
before CBA expiration, this provision shall sunset and have no further effect.  
 
For EPA/EPIs:  
a. There shall be not less than 2 days in person with 126 in-room slots   
b. There shall be 1 day with the equivalent of not less than 126 via pre-recorded video submission or 

zoom with confirmation provided to the Actor that the submission was viewed by an individual 
specified in Rule 5(A)(2)(b)(i), including the names of those that viewed the submission. 
 

As long as Producer is meeting the minimum standards above, Producer can elect to have additional pre-
recorded video or zoom (or comparable platform) submissions in all categories of auditions. 
 

36. Of the two yearly required Chorus Replacement Calls per Rule 5(D)(1), one may be combined to 
include multiple companies of the same production on Broadway, Sit-Down and/or Tour.  
 

37. To match the update in the previous cycle for EPAs, Replacement ECCs under Rule 5(D)(1) shall 
not be required if a production has announced its closing date within three months or less. If the 
production extends past closing, the current CBA requirements remain in place and must be met. 

 
 
ADDITIONAL MISCELLANEOUS TERMS 

 

38. The term “Aliens” is being retired, and the title of Rule 3 is being changed to ACTORS AND 
STAGE MANAGERS REQUIRING VISAS ALIENS. The following language shall replace Rule 3: 
 
Upon notice to Equity, the Producer may engage Non-Resident Actors and Stage Managers (i.e., Actors 
and Stage Managers requiring visa sponsorship in the United States). Equity defers to Producer to 
ensure that Non-Resident Actors and Stage Managers hold the proper visa status prior to the 
commencement of work. 
 

A. No later than four weeks prior to the first day of employment, the Producer shall contribute to 
the Equity-League Health Trust Fund as follows: 
 
1. For employment up to 6 months (rehearsals and performance): 

a. One advance payment equal to the health contribution at the applicable Production 
Contract rate due for the number of weeks required to qualify for 6 months of health 
coverage; and 

b. One advance payment equal to 2 quarterly payments for health benefit premiums. 
 

2. For employment greater than 6 months and up to 12 months (rehearsals and 
performance): 
a. One advance payment equal to the health contribution at the applicable Production 

Contract rate due for the number of weeks required to qualify for 12 months of health 
coverage; and 

b. One advance payment equal to 4 quarterly payments for health benefit premiums. 
 

3. If the employment exceeds the number of weeks pre-paid, the Producer shall make a 
contribution to the Equity-League Trust Fund on behalf of the Non-Resident Actor or 
Stage Manager for each and every additional week of employment. 

 
4. All advance payments are in lieu of any weekly contributions otherwise required by this 

Agreement. 
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B. Additional Provisions. Should the Non-Resident Actor or Stage Manager require a visa, 

Producer will apply for and the Non-Resident Actor or Stage Manager must qualify for the 
applicable employment visa and comply with the terms required therein. Equity defers to 
Producer regarding which visa is the most appropriate and will support Producer’s decision, 
including providing a consultation letter of support on behalf of the Producer’s petition to the 
U.S. Citizenship and Immigration Services for the temporary admission and employment of 
said non-resident individual(s) so long as the Non-Resident Actor or Stage Manager satisfies 
USCIS’ statutory to obtain said visa on behalf of the same non-resident for subsequent 
productions shall follow the procedures detailed herein. 

 

39. The word “Deputies” and its obligations from all rules in the agreement shall be removed, while 
retaining the clarification that Equity has the right to maintain deputies. Rule 22 shall read as 
follows: 
 
Deputies. Equity shall have the right to designate one or more Deputies on each production, provided 
however, that it is recognized and acknowledged that no Deputy is or shall be an authorized agent of the 
Union in the Union’s relations with the League or any Producer. 
 
Updates to the Rulebook shall include the following: 
 

a. Rule 6(B) Benefit Performances, Requests for. All requests for benefits must be made through 
Equity. Notice of Equity approved benefits shall be served to the company through the Deputy 
and Stage Manager by Equity.  
 

b. Rule 14(F)(3) Shoes. Shoes for dancing shall be replaced in accordance with Paragraph (1) 
above or when the Dance Captain, authorized Producer's representative, and Stage Manager 
and Deputy agree by majority secret ballot vote that the shoes are either in unfit condition for the 
safety of the performer or are deemed unsafe or unsanitary. Meetings of the committee shall 
occur at least monthly. If the committee votes that the shoes be replaced immediately, the order 
for new shoes shall be placed by telephone no later than the next business day.  

 
c. Rule 18(A) All cuts in salary must be approved by Equity except salary cuts for bona fide stars (as 

determined by Equity) and all discussion regarding cuts shall be with Equity. If the Producer 
wishes cuts considered, Producer shall notify the Equity Deputy and the Deputy who shall 
arrange a meeting for the cast at the Equity Offices. For the purpose of considering cuts, Equity 
has established a Cuts Board and its rules, which have been published in the Equity Office, shall 
govern.  

 
d. Rule 18(B) If the Producer wishes cuts considered while the company is on the road, Producer 

shall make application to Equity and bring such data as required by the Cuts Board. Equity shall 
make its findings and report to the company Equity Deputy. The Equity Deputy will then call a 
meeting of the cast at which a vote by secret ballot shall be taken on the Producer's request for 
cuts. Upon receiving the Deputy's report of the results, Equity will notify the Producer of said 
results.  

 
e. Rule 62(B)(3) Where more than three costume changes are required during a performance, a 

change room shall be maintained within two flights of the stage if space is available. Where 
adequate or proper space is alleged to be unavailable, such fact must be reported to the 
Producer and Equity by the Stage Manager and verified by a Deputy. Where Actors are required 
to make costume changes in areas other than dressing rooms, Producer shall use best efforts to 
maintain privacy for each gender in separate change areas.  
 

f. Rule 64(A) At all meetings of the company called by the Deputy, the Stage Managers shall be 
included and votes shall be by secret ballot. No Producer or Manager whether under an Equity 
contract or not may attend such company meetings. A Producer or Manager working under an 
Equity contract may, however, be informed of the subject of the meeting.  

 
g. Rule 72(C)(13) Bus Log. The Producer shall cause to be kept an accurate and complete bus log 
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which shall not be prepared by a member of the Equity Company. The Deputy will initial the log 
daily indicating only that the Deputy is aware of the figures entered. At the end of each week, the 
Company Manager shall provide Equity the Deputy with a copy two copies of said log. The 
deputy shall file one copy with Equity together with any comments deemed appropriate.  

 
h. ADDENDUM (E)(1)(b) The Stage Manager shall file a report with Equity giving the time utilized 

for the Recording and interview session. Said report shall be initialed by a Deputy.  
 

40. Musical instruments owned and supplied by Actors for use in the production are considered 
“Actor’s property” in Rule 56(A) as follows: 

 

The Producer shall reimburse the Actor for all loss of or damage to: (1) Actor's property used and/or to be 
used in connection with the play or plays covered by Actor's agreement;… 

 

The Producer shall reimburse the Actor for all loss of or damage to: (1) Actor's property, including musical 
instruments, used and/or to be used in connection with the play or plays covered by Actor's agreement; 
(2) the personal clothing worn by the Actor to the theatre and the personal clothing, personal effects, or 
property worn or carried by the Chorus to Chorus auditions; (3) the personal effects of the Actor, including 
Actor's baggage, while such property is wholly or partly in the possession, control, or under the 
supervision of the Producer, or under that of any of Producer's representatives, or when said property is 
in any theatre, building, or other place in which the play or plays covered by Actor's agreement has been 
given, is being given, or is to be given; or when said property or personal effects has been in any way 
shipped, forwarded, or stored by the Producer or any of Producer's representatives, agents, servants, or 
employees, up to a limit of $10,000 for the Actor's personal effects and/or clothing; up to a limit of $3,000 
on the Actor's furs; up to a total limit of $3,000 for the Actor's jewelry. Notwithstanding the aforesaid, 
however, the Producer shall be liable up to a limit of $3,000 for the Actor's personal effects and/or 
clothing at auditions and during rehearsals prior to the pre-Point of Organization tryout or road tour. 

41. A Pre-Broadway Tryout that only includes one city and no more than eight weeks may have 
limited baggage. While the word “tour” is in the title below, actual tours will be addressed in the 
upcoming Touring negotiations. Rule 72(F)(1) and (2) shall be modified to reflect the following 
term for this limited use: 
 

On Pre-Point of Organization Tours, the Producer may limit the total amount of baggage per Actor to 200 
pounds, may limit the amount of checked baggage to 50 pounds and may provide a container of at least 
150 pounds/75 linear inches.  

 

42. If an Actor or Stage Manager gets another job covered under the 4 A’s during employment, they 
must give one (1) week’s notice and obtain approval from management. Rule 58(E) shall be 
modified as follows: 

 

Attendance at Rehearsal. After the Official Opening at the Point of Organization… the Actor, if Actor has 
a firm commitment of other employment on a given day under contract within the jurisdiction of the 4 A's, 
shall not be required to attend a rehearsal on that day provided that (a) at least one week’’ prior notice of 
the conflict with the rehearsal is provided to management and (b) the absence is approved by 
management... Upon request, Actor shall identify said contract employer in the 4 A's jurisdiction.  

 

43. To match the change in the last cycle on who can capture material in general to apply to 
documentaries, Rule 40(E)(1) shall be modified to reflect the following: 

 

Documentary - In addition to providing captured material as provided herein, including material captured 
by a third party as provided for under 40(A)(1), Producer may permit outside news and 
media/entertainment companies to capture additional material to make a television documentary, 
including unlimited exhibition throughout the world on all television and for the period defined in the SAG- 
AFTRA Agreement. This permission is conditioned on payment of not less than the applicable SAG-
AFTRA rates and provided no more than 21 minutes of combined rehearsal/performance this additional 
captured footage is used.  

44. Riders may be modified to require Actors who provide headshots for use within programs, 
promotional and/or archival use (e.g. The Internet Broadway Database or similar) to ensure any 
needed rights and approvals for the photos. (This will not be in the CBA.) 
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45. Contracts must be signed by both the Producer and the Actor/Stage Manager prior to the 
Actor/Stage Manager beginning employment. Rule 16(A) shall read as follows: 

 
Effective Date. Contracts between the Producer and the (i) Actor must be signed before the Actor shall be 
permitted to rehearse or perform and (ii) the Stage Manager must be signed before the first day of their 
engagement per Rule 68(C) or (H), as applicable, and in each case, shall be signed on the date when the 
terms of the contract are agreed upon between the parties. If not signed on said date, when issued, they 
must be signed as of said date.  

 

46. The standard for terminating members on Term Contracts, Chorus Six-Month Riders and Chorus 
One Year-Riders based on their behavior – just like terminating members on standard minimum 
contracts based on their behavior – been changed to a “just cause” standard (currently an 
“egregious behavior: standard). However, an Actor or Stage Manager terminated for performance-
based reasons may only be terminated for egregious behavior. Rule 69(B)(4) shall read as follows: 

 
Just Cause / Egregious Conduct – Actors or Stage Managers on a Term Contract, Chorus Six-Month 
Rider or Chorus One Year Rider may be terminated only for just cause.  However, an Actor or Stage 
Manager on a Term Contract, Chorus Six-Month Rider or Chorus One Year Rider may be terminated only 
for egregious behavior if the sole basis of the termination is that an Actor or Stage Manager has not 
performed their role in the production as required, the Actor or Stage Manager may only be terminated for 
egregious behavior.  
 

47. For closing notice, the producer needs to continue sending the notice to everyone, but no longer 
needs to send them to each person on a term contract individually. Rule 69(B)(1) shall read as 
follows: 
 
Notice of closing. The Producer shall give to all Actors signed to Term Contracts one week’s individual 
notice in writing of the closing of the production and company or pay one week’s salary in lieu thereof. 

 

48. The Rulebook will be updated to distinguish the term “Stage Manager” from the term “Actor” in all 
applicable provisions to appropriately reflect both job categories. The drafting process shall be as 
follows: 
 
As part of the Production Contract drafting process, the parties agree to update the references within the 
Agreement of “Actor” to “Actor and Stage Manager” in those provisions where the change is not 
substantive and would not result in a modification to the rights, obligations or benefits of the employees or 
the employer based on the prevailing practice and interpretation of the provision at issue. In those 
instances where such a change would lead to a substantive modification in the application of the 
provision to either Actors or Stage Managers, the language will remain as presently stated in the CBA. To 
the extent that the parties have a disagreement as to the modification of the contract language and a 
resolution cannot be agreed upon in good faith, the language shall remain as presently stated in the CBA 
and the parties will reserve their respective provisions as to the application and interpretation of the 
provision(s).  

 
 
 
 


